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Party in Charge: 
 
Deputy Vice-Rector for Research 
 
 

Start Date: 
 
June 2020 

Associated to Action: 
 
ACT 16 Adapt the internal tool for the 
EAITTDiC, to be able to appraise the 
professional career of research staff 

 

Way of Obtaining the Data: 
 
Computer tool of the Vice-Rectorate for Research 
 
 
 

 

Unit of Measure: 
 
Percentage  

Data Collection Frequency: 
 
Yearly  
 
 

 

MONITORING 
DATE 

No. 
EXPECTED 

No.  
OBTAINED 

COMMENTS, PROPOSALS FOR 
IMPROVEMENT 

June 2020 
 

50% 
 

60% Research staff in training belonging 
to different research institutes and 
with a contract that runs for, at least, 
9 months of the year assessed. 

 
June 2021 

70% 100% Research staff in training belonging 
to different research institutes and 
with a contract that runs for, at least, 
9 months of the year assessed. 

 
June 2022 

60% 43% Research staff in training belonging 
to all departments and institutes of 
the UMH and with a contract that 
runs for, at least, 9 months of the 
year assessed. 

 
June 2023  
 

60% 66% Research staff in training belonging 
to all departments and institutes of 
the UMH and with a contract that 
runs for, at least, 9 months of the 
year assessed. 

June 2024 65%  77% Research staff in training belonging 
to all departments and institutes of 
the UMH and with a contract that 
runs for, at least, 9 months of the 
year assessed. 

June 2025 70% 81% Research staff in training belonging 
to all departments and institutes of 
the UMH and with a contract that 
runs for, at least, 9 months of the 
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year assessed. 
 


