

	Definition of the Indicator:
1i. Number of training actions for year.





	Person responsible:

Vice-Rector of Inclusion, Equality and Athletics



	Start date:

January 2022
	Linked to Action:

27ACT:PROMOTE FORMATIVE ACTIONS FOR TRAINING IN INCLUSION, EQUALITY AND DIVERSITY




	Way of obtaining data:

[bookmark: _GoBack]Vice-Rectorate of Inclusion, Equality and Athletics




	Units it is measures in:

Number
	Data collection periodicity:

Annual 




	FOLLOW-UP DATE
	NO. PLANNED
	NO. OBTAINED
	COMMENTS, SUGGESTED IMPROVEMENTS

	
January 2023
	1
	2
	1) Taught course: The gender category in research (12 contact hours).
 2) Taught course: Inclusion and attention to diversity (12 hours:  6 h quick courses and 6 h face-to-face).

	
January 2024

	4
	7
	DIVERSITY TRAINING COURSE
– Anti-Gypsy training course.
TRAINING COURSES ON EQUALITY
– Inclusive language.
– Sexual violence and care. Detect sexual harassment in your environment.
– Power, leadership and decision-making from a gender perspective as a basis for the prosperity of communities and organizations. 
– Course gender violence and health system: detection and care for victims.
– Tools to introduce the gender perspective in university teaching.
INCLUSION TRAINING COURSES
– Strategies for the effective inclusion of students with functional diversity.


	January  2025
	5

	7
	– Gender violence is not an event.
– Introductory course to the approach to hate crimes, approach to antigypsyism.
– Sexual violence and care. Detect sexual harassment in your environment.
– Equality between women and men and inclusive language.
-Queer-cuir theories and relationship management.
– Tools to introduce the gender perspective in teaching and research.
– Inclusive language: tools and strategies for real equality between women and men.
– Strategies for the effective inclusion of people with disabilities (on offer, not yet taught).
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