
Definition of the Indicator: 
  

2i.% of researchers per category and managerial staff trained on diversity 
 

 

1 of 1 
 

 

Person responsible: 
 
Head of the Department of Equality  
 
 

Start date: 
 
September 
2020 

Asociado a la Acción: 
 

ACT 6: PRODUCE A DIVERSITY PLAN 
 

 

Way of obtaining data: 
 
Registry of attendees to training conferences 
 
 
 

 

Units it is measured in: 
 
Percentage 

Data collection periodicity: 
 
Annual 
 

 

FOLLOW-UP DATE 
NO. 

PLANNED 
NO. OBTAINED 

COMMENTS, SUGGESTED 
IMPROVEMENTS 

 
September 2020 

- 
 

- There was still no Plan approved by 
the Governing Council 
 

September 2021 
 

10% 16% 17.1% R4; 15.6% R3; 10.7%; R2; 
8.4% R1 
2% managers 
 

 
September 2022 

   

 


